BOARD’S REPORT
Dear Shareholders,
The Board of Directors is pleased to present the report on the Company’s business and operations
for the financial year ended March 31, 2021.
FINANCIAL PERFORMANCE
Key aspects of Company's financial performance for the financial year ended March 31, 2021 are
summarized below:
Particulars
Turnover (including other income)
Profit/(Loss) before Tax and Exceptional Items
Exceptional Items
Profit/ (Loss) before tax
Less: Provision for taxation
(i) Current tax expenses
(ii) Provision for tax relating to earlier year
(iii) Deferred tax charge/ (credit)
Profit/(Loss) after tax
Other comprehensive Income/ (Loss)
Other comprehensive income/(Loss) for the
year
Add: Balance of Profit/ (Loss) & Other
comprehensive Income/ (Loss) brought
forward from previous year
Appropriation to:
General Reserve
Balance carried over to the Balance Sheet

For the year ended

(INR in Lakh)
For the year ended

March 31, 2021

March 31, 2020

63,881.93

66,966.16

2,401.85

2,311.88

36,980.83

2,256.77

(34,578.98)

55.11

(867.58)
(33,711.40)
(177.37)

(1,929.15)
1,948.53
(32.74)

(33,888.77)

1951.52

(31,301.32)

(65,190.09)

(32,252.83)
(31,301.32)

DIVIDEND
In view of the losses incurred by the Company, the Board is unable to recommend any dividend for
the financial year 2020-21.
BUSINESS PERFORMANCE AND OPERATIONS
The year gone by was once again tough and testing, due to outbreak of Covid-19 pandemic and
nationwide lockdown, both in terms of financial performance as well as the management’s efforts
in getting the Company back on growth and profitability track. Despite the odds, the management
is committed to its pledge of implementing industry best practices at all levels and the bright part
was that the Company’s operations started moving in the right direction, gradually and steadily
during the year.
Financial snapshots:
➢

Revenue decreased from INR 66,966.16 lakhs in FY 2019-20 to INR 63,881.93 lakhs in FY
2020-21, a decline of INR 3,084.23 lakhs (4.828%).

➢

Profit/ (loss) before tax in FY 2020-21 is INR (34,578.98) lakhs as compared to INR 55.11
lakhs in FY 2019-20.

GLOBAL & DOMESTIC INDUSTRY OUTLOOK AND TRENDS IN ONCOLOGY
Global Trend: As predicted last year the Precision medicine is on the rise globally, with explosive
growth in the field of oncology. In the year 2020, the industry continued to explore methods of
personalizing cancer care. Now Chemotherapy is increasingly becoming obsolete as
immunotherapy has taken a centre stage. Diagnostic testing to identify the best therapeutic
approaches on an individualized basis has become standard of care in many malignancies.
Researchers have continued to develop new methods of targeting cancer cells. Healthcare
providers have increasingly turned to germline and somatic testing in the clinic to help guide
informed treatment decisions. Providers are refining treatment approaches and providing truly
customized care. Demand for genetic testing is also expected to grow throughout 2021. Moreover,
the Immunotherapy and pharmacogenomics are trending to dominate the market this coming
year.
The Companies in the oncology drugs market are increasingly investing in technologies such as
artificial intelligence (AI) to save time and reduce research and development costs. AI is the
simulation of human intelligence processes by machines, especially computer systems, which has
the potential to surpass human intelligence levels. This technology helps to analyse large sets of
chemical and biological data to identify potential drug candidates with higher success rates and at
a quicker pace when compared to human analysis. The technology also helps in speeding up the
patient recruitment process by matching cancer patients with the most relevant clinical trials, thus
lowering clinical trial costs.
The global oncology drugs market is expected to grow from $80.92 billion in 2020 to $84.38 billion
in 2021 at a compound annual growth rate (CAGR) of 4.3%. The year 2020 demonstrated that the
pharma market can produce effective treatments at an astonishing speed. 2021 is bound to be a
year of even greater innovation and discovery in the field of oncology.
Domestic Trend: The sedentary lifestyle of Indians, coupled with unhealthy eating habits,
consumption of alcohol and tobacco are some of the key factors attributing to the increasing
number of cancer cases in India. To counter these cancer trends, India has become the epicentre
for upcoming cancer speciality hospitals. Today, Indian hospitals are more than equipped with the
latest technology and are at par with international standards of care to treat a multitude of cancer
cases. Nuclear medical oncology and molecular oncology departments are not alien to the top
leading Indian hospitals which utilise the most advanced technology in the treatment of cancers.
Clinicians in India are now resorting to machine learning enabling them to develop patient-specific
cancer treatments by analysing individual biology. Organ-specific cancer treatment is another
insightful procedure which is gaining much success in India.
Digitisation in cancer care and treatment is a positive step which has been initialised by some of
the leading cancer hospitals of India. A digital centre is being set up to connect all 108 hospitals
that are a part of India’s National Cancer Grid. This will enable a cancer patient to make a call
from her mobile to a specific number where she will be assisted by specialist doctors and, trained
personnel who will discuss, understand and suggest an oncologist at a cancer centre in close
proximity to the patient’s residence. This grid will also help in fixing appointments for the patients,
update the patient for her next visit and any tests which she may have to undergo. The medical
file of each patient will be digitised which will be a boon to the patient especially in the case of
second opinions. This grid will also serve in the case of other infectious diseases and specialist

treatment for the same. Doctors will be able to document treatment plans in real-time and
patients will be able to avail of specific treatment prescribed to them in their city of residence.
To summarize we can say that cancer treatment is on par and perhaps, in some cases, even better
than the existing treatments in some countries across the globe.
KEY UPDATES
The year 2020 was defined by the singular and unprecedented event of COVID-19 pandemic. The
COVID-19 pandemic dominated all aspects of life and business and FKOL was no exception with
impacts felt both operationally and among our people. However, our people have shown
remarkable dedication, agility and resilience through the year in such unprecedented
circumstances. This has included the hundreds of our employees who have continued to work
throughout the pandemic, at our manufacturing facilities at Kalyani, West Bengal and Baddi,
Himachal Pradesh and as well as at our I&DC lab & Corporate Office at Gurugram, Haryana, only
to ensure that our vital medicines, life-saving oncology drugs could continue to reach patients and
consumers.
The Company's I&DC lab at Gurugram and the manufacturing facilities at Kalyani and Baddi,
continued to remain operational at almost its usual capacity while strictly following the protocols
on social distancing, wearing of face masks & gloves, frequent washing/ sanitizing of hands and
further providing safe working environment to its workforce. The Company in compliance with the
local, state and national governmental guidelines, transitioned into a partial Work from Home
model at its corporate office to curb the spread of the infection and for those whose physical
presence at the office was utmost necessary, several measures, same as per the guidelines issued
by the statutory authorities were put in place.
The Company invested in communications technology to enable its employees to work remotely
and cope up with these changing times. The company also made numerous productivity
improvements including but not limiting to, free access to meditation tools and conducting virtual
sessions on topics such as ‘Mental Well-Being’ and ‘COVID-19 Impact and its Precautions’, through
renowned doctors, to help its employees in such challenging times. In collaboration with Medanta
Hospital, the Company also organized and arranged for a Mass Vaccination Drive at its Gurugram
office for the benefit of all its full-time employees, their immediate family members, project
associates and contractual staff.
Being a pharmaceutical company, we acknowledge our responsibility towards public health and as
a participant in this eco-system we took several steps to respond to this unique situation and
ensured supply of oncology medicines to the patients, care and safety for our employees and truly
lived up to our motto of ‘Caring for Life’.
The Company has monitored the impact of COVID-19 on all aspects of its business. In view of the
continued uncertainties and its inability to predict the extend and duration of COVID-19 situation
the Company currently is unable to predict any future impact on its business operations. However,
we will continue to ensure supply of essential medicines and take steps to mitigate any risks
associated with COVID-19 pandemic.
Plants
All commitments made to USFDA as part of Warning Letter response has been completed in
totality with the completion of the 4 quarterly assessments.

However, Management has decided that Baddi site is no longer manufacturing products for US
market. The Company requested US FDA for withdrawal of the facility establishment registration,
and that all the approved products be placed in the discontinued section of the orange book.
Regular monthly updates were submitted about the remedial and corrective measures
implemented at Kalyani plant, addressing the issues raised in the above-stated warning letter. No
feedback is received from USFDA since our request indicating our readiness for an inspection.
US FDA auditors inspected the Kalyani facility to evaluate compliance with cGMP (Current Good
Manufacturing Practices) in the production of APIs, during January, 2013. Auditors made some
observations indicating some non-compliance at the Kalyani Plant and subsequently issued a
warning letter.
As per US Laws, US FDA subsequently transferred the matter to the Department of Justice, (DOJ)
USA for prosecuting the Company/ Management/ employees for its failure to maintain cGMP in
Kalyani Plant as well as for other actions as mentioned in the Warning Letter.
Department of Justice (DOJ), USA, subsequently issued Sub-Poena in Nov 2014 to Company
seeking documents/ information for investigating the issues raised by US FDA. Under the advise of
Company’s lawyers, Company decided to settled the matter with DOJ, rather than going into trial
as trial is a long drawn process involving lots of time, energy, and money.
Accordingly, a Plea Agreement was executed with DOJ and the same was filed with the District
Court of Nevada USA. On March 23, 2021, Hon’ble Court, consented to the Plea Agreement
executed with DOJ and ordered the Company to make the payment of $ 50 Million to the US
Authorities.
During the year Company has celebrated at:
Baddi Plant:
i.
ii.

“World Environment Day-2020”, planted 100 trees under “Go Green Drive”;
“Fresenius Ka Haath Corona Warriors Ke Saath” initiative. It included "Thanks giving Video
by Senior Leadership Team of PU-Baddi" to all "Corona Warriors".
iii. Celebration of ‘International Yoga Day’;
iv. Reward and Recognition Scheme at Baddi (Employee of the Quarter to 3 Employees &
Value Cards to 92 Employees);
Kalyani Plant:
i. “World Environment Day-2020”, planted 150 trees under “Go Green Drive”;
ii. Celebration of ‘International Yoga Day’;
iii. Reward and Recognition Scheme at Kalyani (Value Cards to 11 Employees).
Many initiatives towards upgradation of plant processes were also undertaken at the Kalyani plant
of the Company during the year under review, which included, inter-alia, Data Logger Installation,
Electronic Logbook – Upgradation, Vacaine Expansion Project, Energy Saving, HVAC upgradation,
Solar energy, water system upgradation and packing area modification projects.
Also, the Company is continuously working on the production of several new products from the
Baddi and Kalyani plants with completion of validation campaigns for TB leaves batches,
Bortezotezomib, Thiotepa and Ropivacaine.
The Baddi and Kalyani plants of the Company received Compliance Certification from below
mentioned authorities:

Baddi Plant:
i.

EMA: Certification for aseptically filled (Lyophilized & Small volume Liquids) & terminally
sterilized for 3 years.
ii. ANVISA: Certification for aseptically filled (Lyophilized & Small Volume Liquids) &
terminally sterilized & OSD products for 2.5 years.
iii. SFDA: Certification for aseptically filled (Lyophilized & Small Volume Liquids) & terminally
sterilized & OSD products for 3.5 years.
iv. Health & Family Welfare (GMP Inspection): Local GMP inspection completed and
certification received for OSD & Small Volume Parental.
Kalyani Plant:
i.
ii.
iii.
iv.

Therapeutic Goods Administration (TGA), Australia A2 categorization for our GMP status.
MFDS-Korea (for Busulfan facility) inspected and issued the close out report.
Health Canada: Approval for Paclitaxel.
COFEPRIS GMP certification received for the products Bicalutamide, Paclitaxel, Docetaxel &
Oxaliplatin.

Reduction of Share Capital:
Pursuant to the provisions of Section 66 of the Companies Act, 2013 read with the National
Company Law Tribunal (Procedure for Reduction of Share Capital) Rules, 2016, Company had
submitted an application before Hon’ble National Company Law Tribunal (“NCLT”) for reduction of
share capital from 17,02,47,857 shares to 16,52,32,882 shares, by extinguishing 50,14,975
shares represented by the public shareholders.
The Hon’ble NCLT vide its order dated February 29, 2020, has confirmed and approved the Capital
Reduction undertaken by the Company at the rate of INR 58.40 (Indian Rupees Fifty Eight and
Forty paisa only) per share be paid to the Minority Shareholders. The order was registered by the
RoC on July 8, 2020 resulting in extinguishment/ cancellation of the shareholding of the Minority
Shareholders in the Company in the records of the RoC. The Company had made the payment to
minority shareholders in line with NCLT Order by following the due process of law.
INITIATIVES TAKEN TO INCREASE EXPORTS; DEVELOPMENT OF NEW EXPORT
MARKETS FOR PRODUCTS AND EXPORT PLANS:
The Company continues to play a lead role within the generic oncology space. Key strategic
elements of this leadership strategy include portfolio extension with new product developments,
product differentiation, speedy rollouts and entering key institutions. All of this with the focus to
provide our customers with safe, convenient and affordable drugs.
‘Speed to market’, together with ‘cost competitiveness’ remains one of our key objectives. Both is
achieved by good project coordination, helping us to cut down the time to launch new products
(leveraging the first-mover advantage) and by our vertical integration of API and finished product.
Experience gained in generic Oncology drug manufacturing & marketing gives us the competitive
advantage for some of the core cytotoxics that are used worldwide.
During the fiscal year 2020 to beginning of 2021, despite the enormous challenges posed by
COVID-19, the company has managed to defend its business and even realize a slight growth in
Europe. Furthermore, in one of our most relevant markets in Asia Pacific, Thailand, a steady
growth both in volume and value has also been achieved during this period. Apart from these, we
have ambitiously expanded our footprint in the oncology business in additional countries such as

Mexico and Indonesia, by launching multiple products and building up the portfolio. We are proud
that we stood strong during this challenging year. With more key oncology molecules in our
pipeline, we are confident in further strengthening our market position in oncology business
globally.
While most of the international relevant conference were canceled during the reporting period, in
March 2021 Fresenius Kabi took part in the virtual EAHP conference (European Association of
Hospital Pharmacists), also showcasing our Oncology portfolio, with the aim to further enhance the
company’s image among the international pharmacist community, as a competent supplier for
chemotherapeutic drugs, among other products.
With all the aforementioned efforts, we expect to increase our export earnings in the near future.
SHARE CAPITAL
The Company has, during the year under review, got the approval from the Hon’ble National
Company Law Tribunal (NCLT) for reduction of share capital from 17,02,47,857 shares to
16,52,32,882 shares, by extinguishing, pursuant to Section 66 of the Companies Act, 2013,
50,14,975 shares represented by the public shareholders.
BOARD OF DIRECTORS
CESSATION
Mr. Rakesh Bhargava
Mr. Rakesh Bhargava had resigned from the position of Non-Executive Director w.e.f. September
30, 2020. The Board placed on record its sincere appreciation towards the valuable contribution
made by Mr. Bhargava during his tenure as Director of the Company.
Mr. Rajiv Lochan Jain
Mr. Rajiv Lochan Jain had resigned from the position of Non-Executive Independent Director w.e.f.
September 30, 2020. The Board placed on record its sincere appreciation towards the valuable
contribution made by Mr. Jain during his tenure as Director of the Company.
Dr. Uday Chandrashekhar Shetty
Dr. Uday Chandrashekhar Shetty had resigned from the position of Non-Executive Independent
Director w.e.f. September 30, 2020. The Board placed on record its sincere appreciation towards
the valuable contribution made by Dr. Shetty during his short tenure as Director of the Company.
APPOINTMENT/RE-APPOINTMENT
Dr. Uday Chandrashekhar Shetty
Dr. Uday Chandrashekhar Shetty has been appointed as Non-Executive Independent Director of
the Company w.e.f. November 25, 2020 for a period of 5 years subject to approval of
Shareholders in the ensuing Annual General Meeting.
Mr. Arvind Kumar Sharma
Mr. Arvind Kumar Sharma, Managing Director was completed his tenure on June 30, 2021. He has
been re-appointed as Managing Director of the Company for another term of three (3) years

effective from July 1, 2021, subject to approval of shareholders in the forthcoming Annual General
Meeting. The Board of Directors recommends his re-appointment.
DIRECTORS RETIRING BY ROTATION
Mr. Nikhil Kulshreshtha
In terms of provisions of Section 152 of the Act, Mr. Nikhil Kulshreshtha, Director & Secretary of
the Company, would retire by rotation at the forthcoming Annual General Meeting and being
eligible, offers himself for reappointment.
Mr. Nikhil Kulshreshtha has been associated with the Company since July, 2007. He is currently
working as “Director & Secretary” of the Company and managing governance and risk
management processes. During his present tenure as the Whole-time Director, he was responsible
for Legal, Compliances, Secretarial, Internal Audit and Administrative functions of the Company.
The Board of Directors recommends his re-appointment.
STATUTORY AUDITORS
As per Section 139 of the Companies Act, 2013 read with the Companies (Audit and Auditors)
Rules, 2014, the members of the company at their 14th Annual General Meeting held on 21st
August, 2017 approved the appointment of M/s VMT & Co. LLP, Chartered Accountants (ICAI
Registration No. - N500048), as the Statutory Auditors of the Company for a term of 5 year i.e.
from the conclusion of 14th Annual General Meeting till the conclusion of 19th Annual General
Meeting of the Company.
The Statutory Auditors of the Company, M/s VMT & Co. LLP, Chartered Accountants confirmed
their willingness and eligibility for the financial year 2021-22 and accordingly continue to hold the
position of statutory auditors of the Company.
AUDITOR’S REPORT
The Board has duly examined the Statutory Auditor’s report and clarifications, wherever
necessary, have been included in the notes to accounts section of the Annual Report.
The Report given by M/s VMT & Co. LLP, Chartered Accountants on the financial statements of the
Company for the financial year 2020-21 is part of the Annual Report. There has been no
qualification, reservation or adverse remark or disclaimer in their report.
During the year under review, the Auditors had not reported any matter under Section 143 (12) of
the act, therefore, no detail is required to be disclosed under Section 134 (3) (ca) of the Act.
FIXED DEPOSITS
The Company has not invited/accepted any Fixed Deposits during the year under review.
Consequently, no amount of principal or interest on fixed deposits was outstanding on the Balance
Sheet date.
COMMITTEES OF THE BOARD
In terms of the provisions of the Companies Act, 2013, read with rules made thereunder, the
Company has constituted the following Committees:

a) Audit Committee
In terms of the provisions of Section 177 and other applicable provisions of the Companies Act,
2013, read with rules made thereunder, the Company has constituted an Audit Committee of
Directors.
The composition of the Audit Committee during the FY 2020-21 is given below:
Member Director
Mr. Rajiv Lochan Jain #
Mr. Steffen Georg Roser
Dr. Uday Chandrashekhar Shetty ##
Ms. Maria Gobbi###
#
##
###

Category
Non-Executive (Independent)
Non-Executive
Non-Executive (Independent)
Non-Executive

Status
Chairman
Member
Member
Member

resigned from the Board and Committee w.e.f. September 30, 2020.
resigned from the Board and Committee effective from September 30, 2020 and appointed
as Non-Executive Independent Director and Chairman of the Committee w.e.f. November
25, 2020.
appointed as member of the Committee w.e.f. November 25, 2020.

The role and terms of reference of the Audit Committee covers the areas mentioned in Section 177
of the Companies Act, 2013, besides other matters as may be referred by the Board of Directors.
b) Stakeholders’ Relationship Committee
In terms of the provisions of Section 178 and other applicable provisions of the Companies Act,
2013, read with rules made thereunder, the Company has constituted the Stakeholders’
Relationship Committee of Directors.
The composition of the Stakeholders’ Relationship Committee during FY 2020-21 is given below:
Member Director
Mr. Rakesh Bhargava
Ms. Maria Gobbi
Mr. Arvind Kumar Sharma

Category
Non-Executive
Non-Executive
Managing Director

Status
Chairman
Member
Member

The Stakeholders’ Relationship Committee is empowered to perform all the functions of the Board
in relation to resolving the shareholders’ grievances. It primarily focuses on:
•
•

Review of investors’ complaints and their redressal;
Review and approval of the queries/ requests received from the investors/ shareholders.

However, in terms of the provisions of Section 178 and other applicable provisions of the
Companies Act, 2013, read with rules made thereunder, after capital reduction of minority
shareholders become effective, the Company has dissolved the Stakeholders’ Relationship
Committee of Directors as there is no legal/statutory requirement to continue with this committee.
c) Nomination and Remuneration Committee:
In terms of the provisions of Section 178 and other applicable provisions of the Companies Act,
2013, read with rules made thereunder, the Company has constituted a Nomination and
Remuneration Committee of Directors.

The composition of the Nomination and Remuneration Committee during FY 2020-21 is given
below:
Member Director
Dr. Michael Schonhofen
Mr. Rajiv Lochan Jain #
Dr. Uday Chandrashekhar Shetty##
Ms. Maria Gobbi ###
#
##
###

Category
Non-Executive
Non-Executive (Independent)
Non-Executive (Independent)
Non-Executive

Status
Chairman
Member
Member
Member

resigned from the Board and Committee w.e.f. September 30, 2020.
resigned from the Board and Committee effective from September 30, 2020 and appointed
as Non-Executive Independent Director and member of the Committee w.e.f. November
25, 2020.
appointed as member of the Committee w.e.f. November 25, 2020.

The role and terms of reference of the Nomination and Remuneration Committee cover the areas
mentioned in Section 178 of the Companies Act, 2013, besides other matters as may be referred
by the Board of Directors.
The Committee has also adopted and implemented a policy named “Appointment, Remuneration
and Evaluation Policy” for Directors, Key Managerial Personnel (KMPs) and Sr. Management
Personnel in terms of the requirements of Section 178 of the Companies Act, 2013. A copy of the
policy is attached as Annexure – I of this report.
d) Corporate Social Responsibility (CSR) Committee
In terms of the provisions of Section 135 and other applicable provisions of the Companies Act,
2013, read with rules made thereunder, the Company has constituted a CSR Committee.
Composition of the CSR Committee during FY 2020-21 is given below:
Member Director
Ms. Maria Gobbi
Mr. Rakesh Bhargava#
Mr. Rajiv Lochan Jain#
Mr. Arvind Kumar Sharma##
Dr. Uday Chandrashekhar Shetty###
#
##
###

Category
Non-Executive
Non-Executive
Non-Executive (Independent)
Managing Director
Non-Executive (Independent)

Status
Chairperson
Member
Member
Member
Member

resigned from the Board and Committee w.e.f. September 30, 2020.
appointed as member of the Committee w.e.f. November 25, 2020.
resigned from the Board and Committee effective from September 30, 2020 and appointed
as Non-Executive Independent Director and member of the Committee w.e.f. November
25, 2020.

The content of the CSR policy along with the update of CSR projects undertaken and statement of
expenses incurred during the FY 2020-21 thereon is provided as Annexure – II of this report.
SECRETARIAL AUDIT
Pursuant to the provisions of Section 204 of the Companies Act, 2013 and “The Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014”, the Company had
appointed M/s Kiran Sharma & Co., a firm of Company Secretaries in Practice (“Secretarial
Auditors”) to undertake the Secretarial Audit of the Company for the financial year 2020-21. The

Secretarial Auditors have successfully carried out and completed the Secretarial Audit of the
Company for the FY 2020-21.
The Secretarial Audit Report is annexed as Annexure - III of this report and it does not contain
any qualification, reservation or adverse remark or disclaimer in their report.
COST AUDIT
In terms of the exemption granted under the provisions of the Companies Act, 2013, read with
Companies (Cost Records and Audit) Rules 2014, as amended from time to time, the Company is
not required to get its cost records audited by the Cost Auditors. Accordingly, the Cost records of
the Company for FY 2020-21, have not been audited by the Cost Auditors.
VIGIL MECHANISM
In terms of the requirements of the Companies Act, 2013, a Vigil Mechanism has been established
by the Company under the supervision of the Audit Committee of the Company. A dedicated
process and reporting mechanism have been devised under the Vigil Mechanism Policy, formulated
and implemented for this purpose.
For prompt and judicious redressal of the grievances/ complaints of the employees and Directors
of the Company, a nodal officer has also been designated for acting as a link between the Audit
Committee and the complainant(s).
Under this policy, the Nodal Officer is also required to:
✓
✓

Provide a quarterly update about the grievances/ complaints received from employees and/or
Directors of the Company and the status of redressal thereof; and
Ensure access of the Audit Committee Chairman to the concerned employee/ Director of the
Company in exceptional cases.

During the financial year 2020-21, no complaint was received pursuant to the vigil mechanism
policy.
DISCLOSURE UNDER THE SEXUAL HARASSMENT OF
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

WOMEN

AT

WORKPLACE

We have zero tolerance towards sexual harassment and any act of sexual harassment, is dealt
with seriously and invites serious disciplinary action. In line with this, the Company has formulated
a Prevention of Sexual Harassment Policy. Pursuant to terms of this policy, employees can report
instances of sexual harassment at the workplace.
The Company has constituted Internal Complaints Committee (ICC) at its office, which is being
headed by a woman, to redress complaint(s) under the act, if any. The process is governed and
supported by the Prevention of Sexual Harassment Policy which ensures a free and fair enquiry
process.
During the financial year ended March 31, 2021, the ICC did not receive any complaint pertaining
to sexual harassment at workplace.
GENERAL BODY MEETINGS
The last three Annual General Meetings were held as under:

Financial Year
Location
Date
2017 – 18
Air Force Auditorium, Subroto Park, New Delhi August 9, 2018
2018 – 19
Air Force Auditorium, Subroto Park, New Delhi August 29, 2019
2019 – 20
B-310, Som Datt Chambers-I, Bhikaji Cama September 29, 2020
Place, New Delhi – 110066

Time
10:00 A.M.
4:00 P.M.
10:00 A.M.

The Eighteenth Annual General Meeting of the Company shall be held on Monday, August 23, 2021
at 11:00 A.M. at the Registered Office of the Company, B-310, Som Datt Chambers-I, Bhikaji
Cama Place, New Delhi - 110066.
The members are requested to refer to the Notice of the Eighteenth Annual General Meeting for
the detailed agenda and program.
REGISTRAR AND TRANSFER AGENT (RTA):
The details of RTA are given below:
For transmission/ name deletion/ dematerialization of shares, payment of
dividend and any other query relating to the shares of the Company
Link Intime India Private Limited,
Registrar and Share Transfer Agent,
Noble Heights, 1st floor,
Plot NH 2, C-1 Block LSC,
Near Savitri Market, Janakpuri,
New Delhi – 110058
Tel No.: +91 11 41410592/93/94
Fax: +91 11 41410591
E-mail: delhi@linkintime.co.in
Website : www.linkintime.co.in
ADDRESS FOR CORRESPONDENCE:
For queries of Analysts, FIIs, Institutions, Mutual Funds, Banks and Investors
assistance
Mr. Nikhil Kulshreshtha,
Director & Secretary
Fresenius Kabi Oncology Limited,
Echelon Institutional Area, Plot No – 11, Sector - 32,
Gurugram-122001, Haryana, India, Tel No. +91 124 488 5000
E-mail: corporatesecretarial.india@fresenius-kabi.com
Website : www.fresenius-kabi-oncology.com
TRANSFER OF UNPAID DIVIDEND TO IEPF (Investor Education and Protection Fund)
In terms of Section 125 of the Companies Act, 2013, read with the Investor Education and
Protection Fund Authority (Accounting, Audit, Transfer and Refund) Rules, 2016, during the year
ended March 31, 2021, capital reduction consideration amount of INR 1,84,09,630 (INR One Crore
Eighty Four Lakh Nine Thousand Six Hundred Thirty) pertaining to shares transferred to IEPF was
deposited into the Bank Account of Investors Education and Protection Fund (IEPF).

DIRECTORS' RESPONSIBILITY STATEMENT
Pursuant to the requirements of Section 134 (3) (c) of Companies Act, 2013, it is hereby
confirmed that:
(a) in the preparation of annual accounts, the applicable accounting standards have been
followed;
(b) the Directors have selected such accounting policies and applied them consistently and made
judgments and estimates that are reasonable and prudent so as to give a true and fair view of
the state of affairs of the Company at the end of the financial year and of the profit and loss of
the Company for that period;
(c) the Directors have taken proper and sufficient care for the maintenance of adequate
accounting records in accordance with the provisions of this Act for safeguarding the assets of
the Company and for preventing and detecting fraud and other irregularities;
(d) the Directors have prepared the annual accounts on a going concern basis; and
(e) the Directors have devised proper systems to ensure compliance with the provisions of all
applicable laws and that such systems are adequate and operating effectively.
ANNEXURES TO THE DIRECTORS’ REPORT
In terms of the requirements of Section 134(3) of the Companies Act, 2013, following documents/
information have also been annexed to the Directors’ Report:
1. In terms of sub section (1) of Section 178 of the Companies Act, 2013, Company’s policy on
Directors’ appointment and remuneration, including criteria for determining qualifications,
positive attributes, independence of Directors and other matters provided under sub section
(3) of Section 178 (Annexure – I),
2. The content of the CSR policy along with the update of CSR projects undertaken and
statement of expenses incurred during the FY 2020-21 (Annexure – II),
3. Secretarial Audit Report for FY 2020-21 (Annexure – III),
4. No. of Meetings of the Board of Directors held during the year (Annexure –IV),
5. Statement on declaration given by the Independent Directors under sub section (6) of
Section 149 (Annexure – V),
6. Particulars of loans, guarantees or investments under Section 186: No such transaction
during the year,
7. Particulars of contracts or arrangements with related parties referred to in sub section (1) of
Section 188: No such transaction during the year,
8. Conservation of energy, technology absorption and foreign exchange earnings and outgo
(Annexure - VI),
9. A statement indicating development and implementation of a risk management policy for the
Company including identification therein of elements of risk, if any, which in the opinion of the
Board may threaten the existence of the Company (Annexure - VII),
10. The details in respect of adequacy of internal financial controls with reference to the Financial
Statements. (Annexure - VIII),
11. Extract of the Annual Return as provided under sub section (3) of Section 92
(Annexure - IX).
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Annexure – I
Fresenius Kabi Oncology Limited
Appointment, Remuneration and Evaluation Policy
This Policy is in compliance with Section 178 of the Companies Act, 2013 (“Act”) read with
applicable rules made thereunder.
This Appointment, Remuneration and Evaluation Policy (the “Policy”) applies to the Board of
Directors (the “Board”), Key Managerial Personnel (the “KMP”) and the Senior Management
Personnel of Fresenius Kabi Oncology Ltd (FKOL).
Definition
a)

Nomination and Remuneration Committee (NRC): It means a Committee of Directors
constituted under the requirements of Act, read with rules made thereunder.

b)

“Key Managerial Personnel (KMP): KMP means and includes:
i.
ii.
iii.
iv.
v.

c)

the Chief Executive Officer or the Managing Director or the Manager;
the Company Secretary;
the Whole-time Director;
the Chief Financial Officer; and
such other officer as may be prescribed.

“Senior Management Personnel” (SMP):
The expression ‘‘Senior Management Personnel’’ means personnel of the Company who are
members of its core management team excluding Board of Directors, comprising all members
of management one level below the Executive Directors, including the functional heads.

1.

Objective
The Nomination and Remuneration Committee shall provide a policy framework for:
a. Identifying persons who are qualified to become Directors and who may be appointed in
senior management in accordance with the criteria laid down, recommend to the Board for
their appointment and removal;
b. Carrying out evaluation of every Director’s performance;
c. Identifying the criteria for determining qualifications, positive attributes and independence
of a Director;
d. Finalizing the remuneration for the Directors, Key Managerial Personnel and Senior
Management Personnel;
e. Assessing the independence of Independent Directors; and
f. Such other key issues/matters as may be referred by the Board or as may be necessary in
view of the provisions of the Act and rules made thereunder.

2.

Accountability
The Board is ultimately responsible for the appointment of Directors and Key Managerial
Personnel.
However, the Board, in terms of requirements of the Act and rules made thereunder, has
delegated responsibility for assessing and selecting the candidates for the role of Directors,
Key Managerial Personnel and the Senior Management Personnel of the Company to the
Nomination and Remuneration Committee which makes nominations & recommendations to
the Board.

3.

Appointment of Directors and KMPs/Senior Management Personnel
a) Directors
Enhancing the competencies of the Board and providing strategic inputs to the
management of the Company should be the main criteria/focus area while selecting
Directors of the Company.
The proposed person should be assessed against a range of criteria which includes but not
limited to:
Personality, Skills and Knowledge
•
•
•
•
•

Knowledge and experience relevant to the business of the Company;
Understanding of and experience in performing his/her roles and responsibilities;
Independence of judgment;
Qualification(s); and
Past performance and credentials.

Behaviour & Conduct
•
•
•
•
•
•

Ability to work individually as well as a member of team;
Ability to represent the Company;
Interaction and relationship with the other members of the Board, KMPs and key
stakeholders;
Board room conduct;
Communication skills; and
Ethics and Values.

Independence of Directors
Independence of Directors shall be decided on the basis of criteria provided under the
relevant provisions of the Act, read with rules made thereunder, and any
modification/amendments done from time to time. A declaration of Independence shall
also be taken from the Independent Directors before their induction on the Board of
Directors.
b) KMP/Senior Management Personnel
KMP and Senior Management Personnel shall be identified by the Company and informed
to the Nomination and Remuneration Committee from time-to-time. Their individual job

descriptions shall also be updated from time-to-time based on the business and legal
requirements.
4.

Letters of Appointment
The Company will issue a formal letter of appointment to each Director, KMP/Senior
Management Personnel which will, inter alia, contain the terms of appointment and the role
assigned by the Company and get it accepted and signed by the concerned individual.

5.

Remuneration of Directors, Key Managerial Personnel and Senior Management
Personnel
While fixing the remuneration, the guiding principle should be that the level and composition
of remuneration should be reasonable and sufficient to attract, retain and motivate Directors,
Key Management Personnel and other Senior Management Personnel.
The Directors, Key Management Personnel and other Senior Management Personnel’s
remuneration/salary shall be based and determined on the individual person’s responsibilities
and performance and in accordance with the limits as prescribed statutorily, if any.
The Non-Executive Directors, which term shall mean and include Independent Directors, may
be paid/reimbursed travelling, local transportation, boarding & lodging expenses incurred by
each of them for attending meeting(s) of the Board of Directors and/or its Committees. In
addition to the above, each of them also be paid sitting fees and/or commission (subject to
availability of net profits as may be available pursuant to applicable provisions of the
Companies Act, 2013 and rules prescribed thereunder) for attending meetings(s) of the Board
of Directors and/or its Committees. Provided that, any Director who is in employment with
any FK Group Company, shall not be eligible for payment/ reimbursement of such expenses
as well as payment of sitting fees and/or commission. However, the quantum of amount of
the sitting fees and commission to be paid shall be recommended by the Nomination and
Remuneration Committee and approved by the Board of Directors from time to time.
Individual remuneration packages for Directors, KMPs and Senior Management Personnel of
the Company will be determined taking into account relevant factors, including but not limited
to:
•
•
•
•
•
•

Qualification and experience;
Level of engagement in the affairs of the Company;
Market conditions;
Financial and commercial health of the Company;
Practice being followed in comparable companies; and
Prevailing laws and government/other guidelines.

Remuneration Structure
a) Base Compensation (fixed salaries):
It should be competitive and reflective of the individual’s role, responsibility and
experience in relation to performance of day-to-day activities, usually reviewed on an
annual basis; (includes salary, allowances and other statutory/non-statutory benefits which
are normal part of remuneration package in line with market practices).

b) Variable salary:
The NRC may at its discretion, structure any portion of remuneration to link rewards to
corporate and individual performance, fulfillment of specified improvement targets or the
attainment of certain financial or other objectives set in this regard.
c) Any other component /benefits as may be recommended by the management and
approved by the NRC.
6.

Evaluation/Assessment of the Board of Directors, its Committees and individual
directors:
The evaluation/assessment of the Board of Directors, its Committees and individual directors
is to be conducted on an annual basis. The following criteria may assist in determining how
effective the performances of the Directors have been:

I.

Board of Directors and its Committees:
a) Size, structure and expertise of the Board/Committees:
The Board and its Committees consist of adequate number of members having relevant
expertise to effectively and efficiently lead the company towards its vision, mission and
long term objectives.
b) Governance Processes:
The governance processes and procedure for discharging its functions, such as decision
making (i.e. how directors ensure they are well informed to be able to make the
decisions in the best interest of the Company and its stakeholders).
c) Board and Committee terms of reference:
The Board and its Committees are governed by comprehensive terms of reference and
each governing body discharges its responsibilities as defined therein.
d) Engagement with Management:
How well the board and each of its committees’ engage with the management to
ensure it is well supported and able to meet the needs of its members.
e) Board/Committee dynamics:
At the heart are the dynamics of the Board and its Committees’ inter-se. It is the
quality of individual relationships and dialogues that directly influence the quality of
decision making and relationships with key stakeholders, including but not limited to
effectiveness of the suggestions and recommendations received.
f)
Overall effectiveness:
Defining the strategic and operational roadmap for the Company as a whole and
guiding individual functions.

II. Individual Directors
a)

b)

c)
d)

Vision and clarity of roles & responsibility:
The Individual Director should have awareness of fiduciary and statutory requirements
and a clearly articulated vision. This includes clarity of role as a member of the Board
of the Company.
Frequency of participation:
The Individual Director should make himself/herself available for attending the Board
meetings of the Company and be available for providing his/her guidance and support
in case of need.
Knowledge and expertise:
The Individual Director possesses relevant skills, knowledge and expertise as required
to lead and guide the Company towards its vision and long-term goals.
Independent judgment:
The Director exercises his/her own judgment and voices opinion freely.

Evaluation on the aforesaid parameters will be conducted by the Independent Directors for
each of the Executive/ Non-Independent Directors and Chairman/Chairperson of the Board
including that of the Board collectively in a separate meeting of the Independent Directors.
The Executive Director/Non-Independent Directors along with the Independent Directors will
evaluate/assess each of the Independent Directors on the aforesaid parameters. Only the
Independent Director being evaluated will not participate in the said evaluation discussion.
The NRC will evaluate the Board of Directors individually as well as collectively and the Board
of Directors will carry out evaluation of each of the Committees of the Board and Independent
Directors.

Annexure – II

ANNUAL REPORT ON CSR ACTIVITIES (FY 2020-21)
1. A brief outline of the Company’s CSR Policy including overview of projects or programs
proposed to be undertaken and a reference to the web-link to the CSR Policy and projects
or programs
A. A brief outline of the Company’s CSR Policy

We at Fresenius Kabi Oncology Ltd. own social responsibilities with equal passion
and commitment. We leverage our expertise and resources in identifying community
needs, take focused initiatives to address those needs and assess their impact.
While we touch several lives in multiple ways, our CSR focus utmost remains on two
main areas (i) Education; and (ii) Health. Since initiation of formal CSR activities, we
have been engaging with the communities that surround our operations and have
successfully completed interventions like infrastructure development, construction of
classrooms, scholarships for meritorious students, provision for clean drinking water,
provision for lab equipment(s) and development of labs etc. at various
schools/university. We strongly believe that these initiatives will help in improving
health and education standards in schools. We have faith that through such
sustained efforts we will be successful in touching the lives of people around us.
B. Overview of Projects or programs proposed to be undertaken under CSR Policy

Following general areas have been shortlisted for carrying out CSR activities by the
Company:
i.
ii.

iii.

Promoting preventive health care and sanitation and making available safe drinking
water;
Promoting education, including special education and employment enhancing vocation
skills especially among children, women, elderly, and the differently abled and
livelihood enhancement projects;
Promoting gender equality; empowering women; setting up homes and hostels for
women and orphans; setting up old age homes; day care centers and such other

iv.

v.

vi.

facilities for senior citizens and measures for reducing inequalities faced by socially and
economically backward groups;
Ensuring environmental sustainability, ecological balance, protection of flora and fauna,
animal welfare, agro forestry, conservation of natural resources and maintaining quality
of soil, air and water;
Contribution to the Prime Minister's National Relief Fund or any other fund set up by the
Central Government for socio-economic development and relief and welfare of the
Scheduled Castes, the Scheduled Tribes, other backward classes, minorities and
women;
Contributions or funds provided to technology incubators located within academic
institutions which are approved by the Central Government.

C. Web link for CSR policy and projects or programs:

http://www.fresenius-kabi-oncology.com/userfiles/Policy-on-the-Corporate-SocialResponsibility.pdf
2. The composition of the CSR Committee as on March 31, 2021

Sr. No.
1.
2.
3.

Name (Designation in the Board)
Ms. Maria Gobbi (Chairperson of the Board)
Mr. Arvind Kumar Sharma (Managing Director)
Dr. Uday Chandrashekhar Shetty (Non – Executive
Independent Director)

Designation in
the Committee
Chairperson
Member
Member

3. Average Net Profit/ (Loss) of the Company as per last three financial years:
➢

INR 4,149.10 Lakh

4. Prescribed CSR expenditure i.e. 2% of average Net Profit as mentioned at Item No. 3
above:
➢

INR 82.98 Lakh

5. Details of CSR spend during the financial year (as on March 31, 2021):

a. Total amount to be spent for the financial year
b. Amount unspent, if any
c. Manner in which the amount spent during the financial year

: INR 85.00 lakhs
: INR 0.20 lakhs
: Details given below

6. Responsibility Statement

The Responsibility Statement of the Corporate Social Responsibility (CSR) Committee of
the Board of Directors of the Company is reproduced below:
‘The implementation and monitoring of Corporate Social Responsibility (CSR) Policy, is
in compliance with CSR objectives and policy of the Company.’

Manner of CSR expenditure spent during financial year 2020-21
1
Sl.
No

2
CSR project or
activity identified

3
Sector in
which the
Project is
covered

1

Construction of
Geography Lab at
Ghoshpara T.E.V.
High School

2

Upgradation of drinking
water facility by
Promotional
installing RO/UV
Education
system

3

Scholarship to
Meritorious Students
to motivate them to
continue their studies

Promotional
Education

4

Provide laboratory
instruments for the

Promotional
Education

Promotional
Education

4
Projects or
programs
(1) Local
area or other
(2) Specify
the State
and district
where
projects or
programs
was
undertaken
(1) Local
Area
(2) Dist Nadia, West
Bengal
(1) Local
Area
(2) Dist Nadia, West
Bengal
(1) Local
Area
(2) Dist Nadia, West
Bengal
(1) Local
Area

5
Amount
outlay
(budget)
project or
programs
wise
Budget
(INR
“000”)

650

6
Amount spent on
the projects or
programs Subheads:

Direct
(INR
"000")

714

Overhead
(INR
"000")

-

50

38

-

115

115

-

600

560

-

7
Cumulative
expenditure
upto to the
reporting
period.

8
Amount
unspent/
(Overspent)

INR "000"

INR "000"

-

-

-

-

(64)

12

-

40

10
9
Amount
Justification for
spent: Direct unspent/overspent amount
or through
during the financial year
implementing
agency

Direct

The budgeted value was an
estimated figure, however the
actual value is on the higher
side

Direct

Owing to better negotiation the
finalized value was less than
the budgeted value

Direct

-

Direct

Owing to better negotiation the
finalized value was less than

5

6

7

students of Chemistry
department of Kalyani
University by providing
UV-Vis
Spectrophotometer
double beam) (1 No.)
Provide laboratory
instruments for the
students of Chemistry
department of Kalyani
University by providing
150 W pulsed xenon
lamp for PerkinElmer
make Fluorometer
(1 No.)
Paschim Banga Andha
Alok Samiti (Blind
School):
- Building maintenance
- Seven (7) Ceiling fans
- One (1) Refrigerator
- Ten (10) Sonilex
speakers
- One (1) Scale change
Harmonium for
education purpose.
- Monthly meals
sponsor for 28 resident
students
Construction of a
Computer lab room at
Bijay Laxmi Kalyani
Netaji Hindi Vidyalaya

(2) Dist Nadia, West
Bengal

Promotional
Education

(1) Local
Area
(2) Dist Nadia, West
Bengal

Promotional
Education

(1) Local
Area
(2) Dist Nadia, West
Bengal

Promotion of
Education

(1) Local
Area
(2) Dist Nadia, West

the budgeted value

100

385

550

75

369

518

-

-

-

-

-

-

25

16

32

Direct

Owing to better negotiation the
finalized value was less than
the budgeted value

Direct

Owing to better negotiation the
finalized value was less than
the budgeted value

Direct

Owing to better negotiation the
finalized value was less than
the budgeted value

Bengal

8

9

10

11

12

Extension work of
Computer Lab cum
Library construction
work at Govt. Middle
School, KishanpuraBaddi
Procurement of 20
PCs for Computer Lab
& digital board at at
Govt. Middle School,
Kishanpura-Baddi
Construction of
Kitchen facility for midday meal at at Govt.
Middle School,
Kishanpura-Baddi
Support Bio-Incubator
Lab to develop Stateof-Art Aseptic
Processing Facility to
foster research,
development at
DPSRU by providingBench top
Refrigerated
Centrifuge (1 No.)
Support Bio-Incubator
Lab to develop Stateof-Art Aseptic
Processing Facility to
foster research,

Promotion of
Education

(1) Local
area
(2) Baddi

Promotion of
Education

(1) Local
area
(2) Baddi

Promotion of
Education

(1) Local
area
(2) Baddi

Promotion of
Education

(1) Local
area
(2) Gurgaon

Promotion of
Education

(1) Local
area
(2) Gurgaon

950

1,000

800

284

100

923

935

761

260

160

-

-

-

-

-

-

-

-

-

-

27

65

39

24

(60)

Direct

Owing to better negotiation the
finalized value was less than
the budgeted value

Direct

Owing to better negotiation the
finalized value was less than
the budgeted value

Direct

Owing to better negotiation the
finalized value was less than
the budgeted value

Direct

Owing to better negotiation the
finalized value was less than
the budgeted value

Direct

The budgeted value was an
estimated figure, however the
actual value is on the higher
side

13

14

development at
DPSRU by providingAnalytical balance (LC:
0.1 mg; 2 Nos)
Support Panjab
University with Real
time PCR system to
BioNEST-PU to
undertake Research
work on COVID-19
related products
Support Panjab
University with
Lyophilizer accessories
to undertake
lyophilization of
cultures/samples in
ampules and tubes

Promotion of
Education

(1) Local
area
(2)
Chandigarh

Promotion of
Education

(1) Local
area
(2)
Chandigarh

Promotion of
Education

(1) Local
area
(2) Gurgaon

Promotion of
Education

(1) Local
area
(2) Gurgaon

1,200

100

1,298

143

-

-

-

-

(98)

(43)

Direct

The budgeted value was an
estimated figure, however the
actual value is on the higher
side

Direct

The budgeted value was an
estimated figure, however the
actual value is on the higher
side

Direct

The budgeted value was an
estimated figure, however the
actual value is on the higher
side

Direct

Owing to better negotiation the
finalized value was less than
the budgeted value

# Support Bio-

15

Incubator Lab to
develop State-of-Art
Aseptic Processing
Facility to foster
research, development
at DPSRU by
providingFluorescence
Spectrophotometer (1
Nos)

# Support Bio16

Incubator Lab to
develop State-of-Art

1,298

318

1,302

309

-

-

-

-

(4)

9

Aseptic Processing
Facility to foster
research, development
at DPSRU by
providing- Automated
Dissolution Apparatus
(1 Nos)
TOTAL

8,500

8,480

0

0

20

# Pursuant to Board approval dated February 19, 2021, these two new projects were undertaken from the balance unspent amount of approved budget to
complete the mandatory requirement of CSR spent for FY 2020-21.

Summary:
1. Total Budgeted Amount: INR 8,500 K
2. Expenditure incurred till March 31, 2021: INR 8,480 K

Annexure – III
Secretarial Audit Report
The Secretarial Audit Report of M/s Kiran Sharma & Co., Company Secretaries is appended below.
There is no adverse remark/ qualification by the Auditors which requires clarification/ comments
from the Board.
ANNEXURE FORMING PART OF THE BOARD’S REPORT
SECRETARIAL AUDIT REPORT
FORM NO. MR - 3
FOR THE FINANCIAL YEAR FROM 1ST APRIL 2020 TO 31ST MARCH 2021
[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule No. 9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014]
To,
The Members,
Fresenius Kabi Oncology Limited
B - 310, Som Datt Chambers -I,
Bhikaji Cama Place,
New Delhi-110066
We have conducted the Secretarial Audit of the compliance(s) of applicable statutory provisions
and the adherence to good corporate practices by Fresenius Kabi Oncology Limited (hereinafter
called “the Company”). Secretarial Audit was conducted in a manner that provided me a
reasonable basis for evaluating the corporate conducts/ statutory compliances and expressing my
opinion thereon.
Based on the verification of the Company’s books, documents, minutes books, forms and returns
filed and other records maintained by the company and also the information provided by the
company, its officers, agents and authorized representatives during the conduct of Secretarial
audit, We hereby report that in my opinion, the Company has, during the audit period covering
the financial year from 1st April, 2020 to 31st March, 2021, complied with the statutory provisions
listed hereunder and also that the company has proper Board-processes and compliancemechanism in place to the extent, in the manner and subject to the reporting made hereinafter.
We have examined the books, documents, minutes books, forms and returns filed and other
records maintained by the Company for the financial year from 1st April, 2020 to 31st March, 2021,
inter-alia, according to the provisions of:
i. The Companies Act, 2013 (the Act) read with the Companies (Amendment) Act, 2020 and
the rules made there under;
ii. The Depositories Act, 1996 read with the Securities and Exchange Board of India
(Depositories and Participants) Regulations, 1996.
iii. Foreign Exchange Management Act, 1999 and the rules and regulations made there under
to the extent of Foreign Direct Investment, Overseas Direct Investment and External
Commercial Borrowings;
iv. Industries Development and Regulation Act, 1951;
v. The Income Tax Act, 1961 read with rules;
vi. The Apprentices Act, 1961
vii. The Foreign Trade (Development and Regulation) Act, 1992 r/w Foreign Trade Policy &
Procedures (EOU);
viii. The Employees Provident Funds and Miscellaneous Provisions Act, 1952 along with the
Central Scheme, 1952;
ix. Equal Remuneration Act, 1976;
x. Factories Act, 1948;
xi. Industrial Dispute Act, 1947;
xii. The Industrial Employment (Standing Order) Act, 1946
xiii. Indian Stamp Act, 1999;
xiv. Environment Protection Act, 1986 and other environmental laws read with Bio-Medical

xv.
xvi.
xvii.
xviii.
xix.
xx.
xxi.
xxii.
xxiii.
xxiv.
xxv.
xxvi.
xxvii.
xxviii.
xxix.
xxx.

xxxi.
xxxii.
xxxiii.
xxxiv.
xxxv.
xxxvi.
xxxvii.
xxxviii.
xxxix.
xl.
xli.

Waste Management Rules, 2016, Bio-Medical Waste Management (Amendment) Rules,
2018, Bio-Medical Waste Management (Amendment) Rules, 2019 and e-waste
(Management and Handling) Rules, 2016;
The Maternity Benefits Act, 1961 read with The Maternity Benefit (Amendment) Act, 2017;
The Minimum Wages Act, 1948;
The Payment of Bonus Act, 1965 read with the Payment of Bonus (Amendment) Act,
2015;
The Payment of Wages Act, 1936 read with the Payment of Wages (Amendment) Act,
2017;
The Contract Labour (Regulation and Abolition) Act, 1970 read with CLRA State Rules;
Payment of Gratuity Act, 1972 read with Payment of Gratuity State Rules and The
Payment of Gratuity (Amendment) Act, 2018;
Employees State Insurance Act, 1948 read with Employees State Insurance (Central)
Rules, 1950; Employees State Insurance (General) Regulations, 1950;
The Employment Exchange (Compulsory Notification of Vacancies) Act, 1959
Employee’s Compensation Act, 1923 r/w the Employee's Compensation (Amendment) Act,
2017, The Workmen’s Compensation Rules, 1924 and Workmen’s Compensation Returns,
1935;
The Public Liability Insurance Act, 1991 read with The Public Liability Insurance Rules,
1991;
The Child Labour (Prohibition & Regulation) Act, 1986
Delhi Shops and Establishments Act, 1954 read with Delhi Shops and Establishments
Rules, 1954;
Punjab Shops and Commercial Establishments Act, 1958 read with Punjab Shops and
Commercial Establishments Rules, 1958;
The Indian Boilers Act, 1923 read with The Indian Boiler (Amendment) Act, 2007 and
Indian Boiler Regulations, 1950;
Hazardous Wastes (Management and Handling) Rules 1989 and Amendment Rules, 2016;
The Drugs and Cosmetics Act, 1940 r/w The Drugs and Cosmetics Rules, 1945 and Drugs
and Cosmetics (Amendment) Act, 2008 along with applicable orders including:
a) The Narcotic Drugs and Psychotropic Substances (Regulation of Controlled
Substances) Order, 1993;
b) Drugs and Magic Remedies (Objectionable Advertisements) Act, 1954 read with Rule;
c) The Essential Commodities Act, 1955 read with the Drugs (Price Control) Order, 2013;
d) The National Pharmaceuticals Pricing Policy, 2012;
e) Destructive Insects and Pests Act, 1914 read with the Plant Quarantine (Regulation of
Import into India) Order, 2003;
Food Safety and Standards Act, 2006 read with Food Safety and Standard Rules, 2011;
The Electricity Act, 2003 read with The Electricity (Amendment) Act, 2007 and Rules and
Regulations, made thereunder;
Motor Vehicles Act, 1988 read with the Motor Vehicles (Amendment) Act, 2019 and rules
made there under;
Legal Metrology Act, 2009, read with Legal Metrology (General) Rules, 2011 and other
miscellaneous applicable rules and guidelines made thereunder;
Explosives Act, 1884 read with The Explosive Rules, 2008 & Gas Cylinder Rules, 2016;
The Petroleum Act, 1934 read with Petroleum Rules, 1976;
Atomic Energy Act, 1962 read with Atomic Energy (Radiation Protection) Rules, 2004;
Indian Forest Act, 1927;
The Information Technology Act, 2000 read with The Information Technology
(Amendment) Act, 2008 and applicable rules made there under;
The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 along with applicable guidelines issued thereunder;
The Central Goods and Services Tax Act, 2017 and the Integrated Goods and Services Tax
Act, 2017 read with:
a. Central Goods and Services Tax (CGST) Rules, 2017
b. Himachal Pradesh Goods and Services Tax Act, 2017 and the Himachal Pradesh Goods
and Services Tax Rules, 2017
c. West Bengal Goods and Services Tax Act, 2017 and the West Bengal Goods and
Services Tax Rules, 2017
d. Haryana Goods and Services Tax Act, 2017 and the Haryana Goods and Services Tax
Rules, 2017.

We have also examined compliance with the applicable clauses of Secretarial Standards with
regard to the meetings of the Board of Directors (SS-1) and General Meetings (SS-2) issued by
The Institute of Company Secretaries of India (ICSI) and approved by the Central Government.
During the year under review the Company has complied with the provisions of the Act, Rules,
Regulations, Guidelines, Standards etc. mentioned above.
We further report that:
The Board of Directors of the Company is duly constituted with proper balance of Executive
Directors, Non-Executive Directors and Independent Directors.
The following changes in the composition of the Board of Directors that took place during the
period under review were carried out in compliance with the provisions of the Act.
•
•
•
•

Mr. Rakesh Bhargava, Non-Executive Director of the Company (DIN: 00019822) was resigned
from the Company with effect from September 30, 2020.
Mr. Rajiv Lochan Jain, Non-Executive Independent Director of the Company (DIN: 00161022)
was resigned from the Board of the Company with effect from September 30, 2020.
Dr. Uday Chandrashekhar Shetty, Non-Executive Independent Director of the Company (DIN:
02924182) was resigned from the Board of the Company with effect from September 30,
2020.
Dr. Uday Chandrashekhar, Shetty DIN: 02924182 was appointed as a Non-Executive
Additional Director with effect from 25.11.2020 in the category of Independent Director.

Adequate notice is given to all the directors to schedule the Board Meetings, agenda and detailed
notes on agenda were sent at least seven days in advance, and a system exists for seeking and
obtaining further information and clarifications on the agenda items before the meeting and for
meaningful participation at the meeting.
Majority decision is carried through while the dissenting members’ views, if any, are captured and
recorded as part of the minutes.
We further report that there are adequate systems and processes in the company which is
commensurate with the size and operations of the company to monitor and ensure compliance
with applicable laws, rules, regulations and guidelines.
We further report that:
The Company had filed an application before National Company Law Tribunal (“NCLT”), New Delhi
Bench for reduction of share capital under Section 66 of the Companies Act, 2013. The Hon'ble
National Company Law Tribunal pronounced its order on February 29, 2020 and accordingly
disposed-off the objections of minority shareholders and permitted the Company for reduction in
share capital at the price of INR 58.40/- per share as per the valuation arrived by M/s Deloitte
Haskins & Shells.
Certified copy of Hon’ble NCLT order was received by the Company on June 10, 2020 and filed with
Registrar of Companies (ROC) within the timeline. Certificate was issued by ROC on July 8, 2020
pursuant to the registration of Hon’ble NCLT order.
We further report that:
During the year under review Company had increased the Authorized Share Capital from INR
18,00,00,000 (INR Eighteen Crore) to INR 50,00,00,000 (INR Fifty Crore) by following the due
process of law and made the necessary filings with Registrar of Companies.
We further report that during the audit period:
There were no instances of:
a. Public/ Right/ Preferential Issue of shares/debentures/sweat equity, etc.
b. Redemption/buyback of securities.

c.
d.
e.

Major decisions taken by the members in pursuance to Section 180 of the Companies Act,
2013.
Merger/amalgamation/reconstruction etc.
Foreign technical collaborations.

Date: 22.06.2021
Place: New Delhi

Kiran Sharma & CO.
Company Secretaries
Sd/Kiran Sharma
Proprietor
FCS No.: 4942
C P No.: 3116
Annexure –IV

Meetings of the Board of Directors:
The Board of Directors of the Company met four times during FY 2020-21, the details are as
below:
a)
b)
c)
d)

Quarter
Quarter
Quarter
Quarter

1
2
3
4

(FY
(FY
(FY
(FY

2020-21)
2020-21)
2020-21)
2020-21)

:
:
:
:

August 6, 2020
September 29, 2020
November 25, 2020
February 19, 2021
Annexure – V

Statement on declaration given by the Independent Directors under sub section (6) of
Section 149
Both the Independent Directors i.e. Mr. Rajiv Lochan Jain and Dr. Uday Chandrashekhar Shetty
had provided their respective declaration of independence at the beginning of financial year
2020-21 to the Company. Same was taken on record by the Board during its first meeting of FY
2020-21, held on August 6, 2020.
Annexure – VI
Conservation of Energy, Technology Absorption and Foreign Exchange Earnings and
Outgo
(A) CONSERVATION OF ENERGY
a. The steps taken and impact of conservation of energy:
Corporate Office & I&DC, Gurugram
➢ Installed PIR (Passive Infrared) motion sensors in all cabins & meeting rooms (03 No’s.) to
save electricity.
➢ Timely switch on & off AHU’s and lights in all labs & seating area.
➢ Utilization of Treated effluent water for gardening.
➢ Utilization of STP treated water in washroom flushing system.
➢ Utility & office area CFL lights partially replacing with LED including Outer area of Sohna
warehouse. We stopped purchasing CFL to save electricity.
➢ Maintained average room temperature in between 23℃ to 25℃ in summer but due to Covid19, maintained 24℃ to 26℃.

➢ Currently we are using only one elevator in each side.
➢ Installed lower wattage emergency LED lights in all glass cabins.
➢ Balanced UPS power load to avoid overheating & overload.
Kalyani Plant
➢ Augmentation of LED type clean room illumination fixtures in production & warehouse @ 200
Nos from 70 watt to 30 watt- Investment INR 9.0 Lacs- Saving- INR 5 Lacs/Year.
➢ Installation of 100 KWP roof top solar plant at ADMIN building & generated 129666 KWH in
one year. Investment INR 38 Lac – Saving INR 9.9 Lac / year.
➢ Installation of Rainwater Harvesting facility of 50 KL to store rainwater & further use for
gardening. (Thus, reduction of well water consumption for garden. The Rainwater Harvesting
facility is a legal requirement and there is no actual saving as the transfer pump will be
operating in both cases either borewell or from water tank. The availability of water is only
50 KL which is seasonal. However, by installing garden pipeline network, the site has
reduced 70-80 KL / day of freshwater consumption by reusing the ETP treated water. In this
case also no financial saving but reducing water footprint on site). Investment – INR 8 Lac .
Baddi Plant, Kishanpura
➢ New Hot & Cool system has been designed, automated & upgraded in such a way that there
is no need to run super chiller for normal cooling cycle in case of cold chain products. Total
investment was 15 Lac INR.
➢ Installation of New POU (Point of Use) heat exchanger for Vial washing area at Line - I &
Manufacturing area at Line – II, the investment cost of POU heat exchanger was 9 Lac
INR/Unit. which is 11 Lac INR cheaper than conventional heat exchanger & provides
approximately 30-40% energy conservation.
➢ Reduction in Energy consumption by Implementation of Phase – III of EC Blower’s
(Electronic control) in place of Conventional belt driven Blower and motor assembly, in QC
area & production area of Cyto-injectable facility. this project has been implemented with an
investment of 34 Lac INR and ROI (return on investment) of 2.0 Years approx. This project
will give us energy savings of 40% with respect to earlier operational cost of these systems.
➢ Replacement of energy efficient chilled water pump and condenser water pump at Utility
block. Total investment cost of the pumps was 6 Lac INR & ROI (Return on investment) is
approx. 05 months. This project will give us energy savings of 16% with respect to earlier
operational cost of systems.
➢ Electronic control panels under automation enhancement strategy has been installed for
Cooling tower motors at Utility block. Total investment in this project was 3.6 Lac INR & ROI
(Return on investment) is approx. 09 months.
b. The steps taken by the Company for utilizing alternate sources of energy:
Phase – II of Solar power Plant capacity enhancement project with a Power generation
capacity of 100 KW (Kilo Watt Power) has been installed and energy generation has been
started in Aug. 2020. ROI (Return on investment) of the project is 3.5 Years. This project is
another milestone in sustainability and green energy initiative.
Proposal for installation of additional 100 to 250 KWP Solar plant.
Proposal for installation of co-generation plant from steam.

➢

➢
➢

c. The capital investment on energy conservation equipment:
Approx. INR 47 Lakh incurred at Kalyani Plant. and
Approx. INR 1.13 Crore incurred at Kishanpura Plant.
(B) TECHNOLOGY ABSORPTION
1. Efforts made towards technology absorption, adaptation and innovation:
Kalyani Plant
•
•

Chromatography Column in Development Laboratory for Automation for Column
chromatography.
Installation of Indirect heating system at Hot water system (Investment -INR 30 Lac)-On
going

•
•
•
•
•
•
•

Installation of Automatic Boiler blow down (Investment -INR 14 Lac)-On going
Separate facility of Paclitaxel 2nd Crop recovery.
Food waste Composting facility
Online environmental monitoring systems (ETP display Board)
Implementation of ESM software for job request management.
Implementation of Sum Total software for training management.
Installation of SHYCOCAN device for protection from Covid-19 virus.

Baddi Plant
•
•
•
•
•
•
•
•

Incorporation of new fully automated Packing line in Cyto Injectable Packing area with
Auto cartonator, Automatic sleeving machine (Imported from Bordon Facility) & ACG
serialization system.
Installation & commissioning of new Nitrogen generation Plant has been completed &
utilization has been started. This is having an investment of 36 Lac INR with ROI (return
on investment) of 6 months approximately.
Upgradation of Water system SCADA system to Windows 10 based workstations from
Windows 7 based workstation, as Windows 7 is phased out.
Upgradation of control system of Holding vessels at Line-2 Cyto Injectable Facility having
report saving provision & compatibility with laser printers. This will help in avoiding data
losses.
Incorporation of New Manufacturing area in existing Line-2 Cyto Injectable facility,
including incorporation of manufacturing vessel’s, CIP/SIP skid and utility supplies as
required.
New product Cabazitaxel injection 20mg/ml transferred from I&D to Baddi successfully for
EU market.
Upgradation of QC eLIMS software with new features.
Upgradation of CDS (Chromatographic data system) software in QC lab from Chromeleon
6.8 to Chromeleon 7.3.

I&DC, Gurugram
•
•
•
•
•

Extension of alliance business to cover additional products/ markets.
Submissions of regulatory dossiers in different countries worldwide.
Product internationalization.
PharmaReady SPL software used for SPL Preparation for US has been replaced with I4I
system.
KIPDIPS has been replaced with SDMS (Submission document management system) for
dossier preparation.

2. Benefits derived as a result of the above efforts:
I&DC, Gurugram
•
•

Extension of alliance business to include the additional products and additional regions will
provide significant revenue boost in coming years.
International regulatory filings and approvals – dosage forms:
Markets
US
EU
Emerging countries including Canada

•
•
•

New Approvals
1
0
30

Internationalization of the product in different countries will expand the overseas business
and improve global competitiveness.
The I4I system is user friendly and implemented for SPL preparation for US submissions.
SDMS is used globally across all FK locations.

Kalyani Plant
•
•
•

New Filings
3
4
10

Upgradation of Development lab
Reuse of Steam condensate -Energy savings
Capacity of Paclitaxel plant is increased by 10 %.

•
•
•
•

Better food waste management & outcome is used in own garden.
ETP display board is a legal requirement it is also system upgradation for easy head count
during evacuation of employee during Emergency
ESM and SumTotal software provide higher level of regulatory compliances.
Better protection from Covid -19 virus.

Baddi Plant
•
•
•
•
•
•
•
•

Packaging line automation will add into improved productivity enhancement.
Cost saving on external N2 cylinder procurement by means of Utilization of in-house
Nitrogen generation system.
Adaptation of latest technology in Water system SCADA, as exiting Operating system
(Windows 10) is obsoleted.
By upgradation of control system for holding vessel’s, will benefit in loss of data due to old
control system & dot matrix printing mechanism. New technology adoption.
Adaption of new energy efficient technologies for New Manufacturing area creation to
enhance the productivity improvement, operational flexibility by means of manufacturing
two products at same time as well as bottleneck removal.
Productivity enhancement by means of incorporation of new product Cabazitaxel injection
20mg/ml in the portfolio.
By upgradation of QC eLIMS software, there is no need to take print out of the reports as
all the reports saved in the server which leads to have a paperless data recording & same
is 21 CFR Part 11 compliant.
By upgradation of Chromeleon software version from 6.8 to 7.3, it will provide the highest
level of data security & audit trail.

3. Imported technology
Kalyani Plant
Following are the details of technology imported during the last 3 years, reckoned from the
beginning of the financial year:
a)
b)
c)
d)

Technology Imported: Not Applicable
Year of import: Not Applicable
Has technology been fully absorbed: Not Applicable
If not fully absorbed, areas where this has not taken place, reasons therefore and future
plans of action: Not Applicable

Baddi Plant
In case of imported technology (imported during the last 3 years, reckoned from the beginning
of the financial year), following information may be furnished:
a) Technology Imported: Glove Integrity Tester, Serialization, Facility management system,
head space oxygen analyzer, Nitrogen Generation Plant.
b) Year of import: 2018, 19, 20
c) Has technology been fully absorbed: Glove Integrity Tester, Nitrogen generation plant &
Head space oxygen analyzer has been installed & in use at Cyto Injectable Facility, Russia
Serialization & Warehouse KOMPANO solution has been implemented.
d) If not fully absorbed, areas where this has not taken place, reasons therefore and future
plans of action: Not Applicable.
4. Expenditure on Research & Development (R&D):
The details of expenditure incurred by the Company on R&D are as under:
Sr. No.
a.
b.
c.
d.

Particulars
Capital
Recurring
Total
Total R&D as a percentage of total turnover

Amount (INR in lacs)
858.82
9,980.06
10,838.88
17.98%

(C)

FOREIGN EXCHANGE EARNINGS AND OUTGO
Total foreign exchange used and earned:
INR in lacs
•
•

Foreign Exchange Earnings
Foreign Exchange Outgo

:
:

55,106.13
56,283.70
Annexure – VII

A statement indicating development and implementation of a risk management policy
for the Company including identification therein of elements of risk, if any, which in the
opinion of the Board, may threaten the existence of the Company
The Company values the importance of identification, management and moderation of risks
associated with business and product portfolio. Risk management is an inherent part of business
and is synonymous to growth. Thus, the Company continuously strives to foster a high awareness
of business risks, manage and monitor it through effective internal control mechanism, thereby
promoting a culture of transparency in its operations. Adhering to the resolution for effectively
managing its risks, the company has implemented a Risk Management Framework (“RMF”)
governed by a standard operating procedure that is developed and put in place.
The Company’s audit committee has overall responsibility for the establishment and oversight of
Company’s RMF. As per RMF, Company has laid down an organization structure for identifying,
prioritizing and mitigating the risks. The Board of Directors have designated the Chief Financial
Officer as the “Risk Officer” of the Company.
Such risk management policies and systems are reviewed regularly to reflect changes in market
condition and the Company’s activities. The company through its training and management
standards and procedures aims to maintain a disciplined and constructive control environment in
which all employees understand their roles and obligations.
The company is committed to its pledge of managing the operational, financial and other business
risks while ensuring that business, social and commercial objectives are also met. The Company
has thus, implemented a Business Partner Due-Diligence (BPDD) mechanism to assess, identify,
measure and monitor risk(s) that may arise from association with a business partner.
As of now, the Company does not foresee any potential risks which may threaten the existence of
the Company.

Annexure – VIII
The details in respect of adequacy of internal financial controls with reference to the
Financial Statements
Internal Control Systems and Risk Management
Risk-taking is an inherent trait of any enterprise. It is essential for growth or creation of value in a
Company. At the same time, it is important that the risks are properly managed and controlled, so
that the Company can achieve its objectives effectively and efficiently.
Internal Financial Control Framework
Provisions of the companies act, 2013 require a company to lay down Internal Financial Controls
(IFC) and to ensure that these are adequate and operating effectively. Internal financial controls,
here, means the procedures adopted by the Company for ensuring the orderly and efficient
conduct of its business including adherence to Company’s policies, the safeguarding of its assets,
the prevention and detection of frauds and errors, the accuracy and completeness of the
accounting records and the timely preparation of reliable financial information.

The above requirement has the following elements:
1.
2.
3.
4.
5.

Orderly and efficient conduct of business;
Safeguarding of assets;
Adherence to Company’s policies;
Prevention and detection of frauds & errors; and
Accuracy and completeness of the accounting records and timely preparation of reliable
financial information.

The internal financial controls system is in place for the Company and incorporates all the five
elements as mentioned above. In addition, the Company has a transparent framework for periodic
evaluation of the internal financial controls in the form of internal audit exercise carried throughout
the year, thereby reinforcing the commitment to adopt effective corporate governance practices.
Policy and procedure adopted by the company to adhere to IFC elements is given below:
Orderly and Efficient Conduct of Business
The Company has a well laid down organisational structure which defines the authorityresponsibility relationship. The Company has a formal financial planning and budgeting system in
place encompassing short term as well as long term planning. In order to ensure that decisions are
made and action is taken at an appropriate level, the Board of Directors of the Company has
formulated the Delegation of Authority matrix which has been designed to ensure that there is
judicious balance of authority and responsibility. The adherence to Delegation of Authority matrix
is part of internal audit plan. The company has also designed and implemented key checks,
controls and review procedures for important financial, legal and administrative processes, so as to
ensure transparent governance of business procedures.
Safeguarding of its Assets
The Company has taken an all industrial risk policy for all of its plants as well as corporate office to
safeguard its assets. The Company also carries out a physical verification of its assets.
Adherence to the Company’s Policies
The Company has two tier policies and procedures viz. Entity Level Controls and Process Level
Controls. The entity level controls include a comprehensive Code of Conduct and Code of Ethics.
The Company also has a Whistle Blower Policy in place and any employee of the Company can
directly write to the Nodal Officer designated under the Whistle Blower Policy. The Company also
has process level controls which cover a wide range of key operating financial and compliance
related areas like Accounting, Order to Cash, Procurement to Payment, Inventory and Production,
Payroll, Treasury, Forex, Fixed Assets, Direct and Indirect Tax, R&D etc.
Prevention and Detection of Frauds and Errors
Company has defined a framework for fraud prevention and detection of errors which includes
code of ethics, whistle blower etc. All complaints are reported to an independent committee/ forum
including some at global level and basis the defined framework in place, actions are taken.
Company also has defined framework around segregation of duties (SOD) risks through
Governance risk & compliance (GRC). This framework assists the organization to address the
conflicts of interest and minimize consequent risk of potential fraud and errors associated with it.
Policies, procedures with Delegation of Authority (DOA) exists to define the process for execution
of transactions, identifying and dealing with exceptions. These are reviewed and discussed as part
of the periodic management meetings and are subject to periodic review and refresh taking into
account change in business process, internal control, IT environment etc.
As an additional measure, the company also has an Internal Audit function to independently
review adherence to the laid down policies and procedures framework set by the company. IA
function is responsible to highlight gaps and improvement opportunities to management including
Audit committee.

Accuracy and Completeness of the Accounting Records and Timely Preparation of
Reliable Financial Information
The Company has a documented and updated Accounting Manual based on the existing Indian
Generally Accepted accounting Principles. The Accounting Manual contains detailed guidelines on
all aspects of accounting applicable to the Company and has been prepared in line with all
applicable accounting standards, guidance notes and expert opinions. This helps in ensuring that
the accounts and finance team is well updated on the applicable accounting requirements. The
financial information is verified by the statutory auditors as per the requirements of Companies
Act, 2013.
In view of the above, adequate internal financial control tools and procedures are in place in the
Company for ensuring orderly and efficient conduct of its business. During the year relevant
controls were also tested and no material weaknesses in the design or operations were observed.
As part of Statutory Auditors’ Report for financial year 2020-21, the auditors have also, inter-alia,
confirmed that the company has, in all material respects, an adequate internal financial control
system over financial reporting and such internal financial control system was operating effectively
as on March 31, 2021.

Annexure-IX
FORM NO. MGT-9
EXTRACT OF ANNUAL RETURN
As on the financial year ended on March 31, 2021
[Pursuant to section 92(3) of the Companies Act, 2013 and rule 12(1) of the
Companies (Management and Administration) Rules, 2014]
I.

REGISTRATION AND OTHER DETAILS:
i)

CIN

:

U24231DL2003PLC119441

ii)

Registration Date

:

18.03.2003

iii)

Name of the Company

:

Fresenius Kabi Oncology Limited

iv)

Category / Sub-Category of the Company

:

Company having share capital

v)

Address of the Registered office and contact details :

B-310, Som Datt Chambers-I, Bhikaji Cama
Place, New Delhi - 110 066
Phone No.: 011 - 26105570
Fax No.: 011 - 26195965
Email: corporatesecretarial.india@fresenius-kabi.com
Website: www.fresenius-kabi-oncology.com

vi)

Whether listed company

No

vii)

Name, Address and Contact details of Registrar and :
Transfer Agent, if any

:

Link Intime India Private Limited
Noble Heights, 1st Floor, Plot NH 2,
C-1 Block LSC, Near Savitri Market, Janakpuri,
New Delhi – 110058
Phone No.:- 011 - 4141 0592/93/94
Fax No.:- 011 - 4141 0591
Email: delhi@linkintime.co.in
Website: www.linkintime.co.in

II.

PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY:
All the business activities contributing 10% or more of the total turnover of the company shall be stated:
Sl. No.
1
2
3
4

III.

Name and Description of main Products /
Services
Paclitaxel – inj
Carboplatin – inj
API Oncology
R&D Services

NIC Code of the Product/ Service
21002
21002
21002
72100

% to total turnover of the
Company
17.66%
10.50%
11.62%
18.23%

PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES:
Sl. No.
1

Name
and Address
o f the
Company
Fresenius Kabi (Singapore) Pte. Ltd.

CIN / GLN
Foreign Company

Holding/ Subsidiary/ % of shares
Associate
held
Holding
100.00

Applicable
Section
2(46)

IV.

SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total Equity)

i) Category-wise Share Holding
No. of Shares held at the beginning of the year
Category
Code

(A)
[1]
(a)
(b)
(c)
(d)
(e)
(f)
[2]
(a)
(b)
(c)
(d)
(e)

Category of
Shareholder

Demat

Promoter's
Indian
Individual/HUF
0
Central
Government
0
State
Government(s)
0
Bodies
Corporate
0
Banks / FI
0
Any Other
0
Sub-Total (A)[1]
0
Foreign
NRI
Individuals
0
Other
Individuals
0
Bodies
Corporate
165232882
Banks / FI
0
Any Other
0
Sub-Total (A)[2] 165232882
Total
Shareholding
of Promoter
and Promoter
Group (A) =
(A)(1)+(A)(2)
165232882

Physical

% of Total
Shares

Total

No. of Shares held at the end of the year
Demat

Physical

% of
Total
Shares

Total

%
Change
during
the year

0

0

0.0000

6

0

6

0.0000

0.0000

0

0

0.0000

0

0

0

0.0000

0.0000

0

0

0.0000

0

0

0

0.0000

0.0000

0
0
0
0

0
0
0
0

0.0000
0.0000
0.0000
0.0000

0
0
0
6

0
0
0
0

0
0
0
6

0.0000
0.0000
0.0000
0.0000

0.0000
0.0000
0.0000
0.0000

0

0

0.0000

0

0

0

0.0000

0.0000

0

0

0.0000

0

0

0

0.0000

0.0000

0 165232882
0
0
0
0
0 165232882

97.0543 165232876
0.0000
0
0.0000
0
97.0543 165232876

0 165232876
0
0
0
0
0 165232876

100.0000
0.0000
0.0000
100.0000

+2.9457
0.0000
0.0000
+2.9457

0 165232882

97.0543 165232882

0 165232882

100.0000

+2.9457

(B)
[1]
(a)
(b)
(c )
(d)
(e)
(f)
(g)
(h)
(i)
[2]
(a)

(b)

(c)

Public
Shareholding
Institutions
Mutual Funds/UTI
Banks/ FI
Central Government
State
Government(s)
Venture Capital
Funds
Insurance
Companies
FIIs
Foreign Venture
Capital Funds
Any Other (specify)
Sub-total (B)(1)
Non-Institutions
a) Bodies Corporate
i) Indian
ii) Overseas
b) Individualsi. Individual
shareholders
holding nominal
share capital upto
Rs.1 lakh
ii. Individual
shareholders
holding nominal
share capital in
excess of Rs.1 lakh
Any Other (specify)
i) Trust &
Foundation

500

500

850
0

0
0
0

0

850
0

0.0003
0.0005
0.0000

0

0
0

0
0
0

0

0

0

0.0000

0

0

0

0

0.0000

0
3050

0
0

0
3050

0
0
4400

0
0
00

72370
0

0
0

0.0000
0.0000
0.0000

-0.0003
-0.0005
0.0000

0

0

0.0000

0.0000

0

0

0

0.0000

0.0000

0.0000
0.0018

0
0

0
0

0
0

0.0000
0.0000

0.0000
-0.0018

0
0
4400

0.0000
0.0000
0.0026

0
0
0

0
0
0

0
0
0

0.0000
0.0000
0.0000

0.0000
0.0000
-0.0026

27263
0

99633
0

0.0585
0.0000

0
0

0
0

0
0

0.0000
0.0000

-0.0585
0.0000

3368939

879070

4248009

2.4980

0

0

0

0

-2.4980

0

0

0

0.0000

0

0

0

0.0000

0.0000

1225

100

1325

0.0008

0

0

0

0.0000

-0.0008

ii) NRI

(C)

iii) Fresenius Kabi
Oncology Limited Unclaimed
Suspense Account
Sub-total (B)(2)
Total Public
Shareholding
(B) = (B)(1) + (B)(2)
TOTAL (A) + (B)
Shares held by
Custodians for
GDRs & ADRs
GRAND TOTAL
(A)+(B)+(C)

249533

175714

425247

0.2470

0

0

0

0.0000

-0.2470

236361
0
3928428 1082147

236361
5010575

0.1388
2.9431

0
0

0
0

0
0

0.0000
0.0000

-0.1388
-2.9457

0
0
0 165232882

0.0000
100.0000

-2.9457
0.0000

0

0.0000

0.0000

0 165232882

100.0000

0.0000

3932828 1082147
5014975
2.9457
0
169165710 1082147 170247857 100.0000 165232882

0

0

0

0.0000

0

169165710 1082147 170247857 100.0000 165232882

0

ii) Shareholding of Promoters
Sl.
No.

Shareholder’s Name

Shareholding at the beginning of the
year
No. of
Shares

1

Fresenius Kabi
(Singapore) Pte. Ltd.
Total

% of total
Shares of the
company

Shareholding at the end of the year

% of Shares
No. of
Pledged /
Shares
encumbered to
total shares

% of total
Shares of the
company

% of Shares
Pledged /
encumbered to
total shares

% change in
shareholding
during the
year

165232882

97.0543

0 165232882

100.0000

0

+2.9457

165232882

97.0543

0 165232882

100.0000

0

+2.9457

iii) Change in Promoters’ Shareholding (please specify, if there is no change)
Sl. No.

Particulars
Share holding status
At the beginning of the year

Shareholding at the beginning of the Cumulative Shareholding during the
year
year
No. of shares
% of total shares of
No. of shares
% of total shares
the company
of the company
165232882

97.0543

165232882

97.0543

NCLT approved the application of reduction of share capital held by public shareholders
At the End of the year

165232882

100.0000

165232882

100.0000

No change in no. of shares only change in percentage of promoter’s shareholding
due to reduction of share capital held by public shareholders during the year

iv) Shareholding Pattern of top ten Shareholders (other than Directors, Promoters and Holders of GDRs and ADRs):

Sl.
No.

1
2
3
4
5
6
7
8
9
10

Shareholding at the
beginning of the year
For Each of the Top 10 Shareholders

Haresh Tikam Tharani
Ajay Kumar
Shailendra Tyagi
Susheela Basant Sundesha
Anand G. Pai
Rukmani International Pvt. Ltd.
Lacy Abdul Latheef
Laly Abdul Latheef
Paras Mohanlal Mehta
Naresh Dawanchand Kapoor

No. of
Shares
50000
34885
16500
14000
12500
11987
10000
10000
10000
8500

Shareholding at the end
of the year

% of total
shares of the
Company

No. of
Shares

% of total
shares of the
Company

0.0294
0.0205
0.0097
0.0082
0.0073
0.0070
0.0059
0.0059
0.0059
0.0050

0
0
0
0
0
0
0
0
0
0

0.0000
0.0000
0.0000
0.0000
0.0000
0.0000
0.0000
0.0000
0.0000
0.0000

v) Shareholding of Directors and Key Managerial Personnel:
Sl. No.

1

2

3

For Each of the Directors and
KMP

Shareholding at the
beginning of the year
No. of
% of total shares of the
shares
company

Cumulative Shareholding
during the year
No. of
% of total shares of the
shares
company

At the beginning of the year

None of the Director and Key Managerial Personnel hold shares in the Company

Date wise Increase/ Decrease in
Share holding during the year
specifying the reasons for increase/
decrease
(e.g. allotment / transfer / bonus/
sweat equity etc):

None of the Director and Key Managerial Personnel hold shares in the Company

At the End of the year

None of the Director and Key Managerial Personnel hold shares in the Company

V.

INDEBTEDNESS
Indebtedness of the Company including interest outstanding/accrued but not due for payment
Particulars

Secured Loans
excluding deposits

Unsecured
Loans

Deposits

(INR in Lakh)
Total
Indebtedness

Indebtedness at the beginning of the financial year
i) Principal Amount

Nil

47,649.66

Nil

47,649.66

ii) Interest due but not paid

Nil

Nil

Nil

Nil

iii) Interest accrued but not due

Nil

471.29

Nil

471.29

Total (i+ii+iii)
Change in Indebtedness during the financial year
· Addition
· Reduction

Nil

48,120.95

Nil

48,120.95

Nil
Nil

11,627.54
Nil

Nil
Nil

11,627.54
Nil

Net Change
Indebtedness at the end of the financial year

Nil

11,627.54

Nil

11,627.54

i) Principal Amount

Nil

59,389.66

Nil

59,389.66

ii) Interest due but not paid

Nil

Nil

Nil

Nil

iii) Interest accrued but not due

Nil

358.83

Nil

358.83

Total (i+ii+iii)

Nil

59,748.49

Nil

59,748.49

VI.

REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL
A. Remuneration to Managing Director, Whole-time Directors and/or Manager:
Sl. No.

1.

Particulars of Remuneration

Gross salary
(a) Salary as per provisions contained
in section 17(1) of the Income-tax Act,
1961
(b) Value of perquisites u/s
17(2) of the Income-tax Act,
1961
(c) Profits in lieu of salary under section
17(3) of the Income- tax Act, 1961

2.

Stock Option

3.
4.

Sweat Equity
Commission
- as % of profit
- others, specify…
Others, please specify –
Ex-gratia
Total (A)
Ceiling as per the Act

5.

(INR in Lakh)
Name of MD / WTD / Manager
Total
Amount
Mr. Arvind Kumar Sharma,
Mr. Nikhil Kulshreshtha,
Managing Director
Director & Secretary

163.40

178.87

342.27

0.40

0.40

0.80

Nil

Nil

Nil

Nil
78.49
Nil
Nil
Nil
Nil
0.30

Nil

Nil

Nil

Nil

Nil
Nil

Nil
Nil

Nil
2.95
43.91
46.86
Nil
166.75
223.18
389.93
Nil
Nil
Not applicable for FY 2020-21. Please refer to the notes mentioned below.

Notes:
1. Considering the inadequate profits for payment of remuneration to Managing Director and Whole-time Director(s) of the Company, the same was
made in terms of provisions contained under Schedule V of the Companies Act, 2013.

B. Remuneration to other directors:
(INR in Lakh)
Sl. No.
1.

Particulars of Remuneration
Independent Directors
· Fee for attending board & committee
meetings
· Commission
· Others, please specify

2.

Name of Directors
Total
Dr. Uday C. Shetty Mr. Rajiv Lochan Jain Mr. Rakesh Bhargava Amount

Total (1)
Other Non-Executive Directors

10.00
Nil
Nil

8.00
Nil
Nil

-

18.00
Nil
Nil

10.00

8.00

-

18.00

· Fee for attending board & committee
5.00
5.00
meetings
Nil
Nil
· Commission
Nil
Nil
· Others, please specify
5.00
5.00
Total (2)
10.00
8.00
5.00
23.00
Total (B)=(1+2)
Total Managerial
412.93
Remuneration (A+B)
Overall Ceiling as per the Act *
Not applicable for FY 2020-21. Please refer to the notes mentioned below.

Notes:
1. Sitting fees was paid in terms of limits fixed under the provisions of Companies Act, 2013. No other payment (except to
Managing Director and Whole Time Directors) was made to any of the Directors.

C. Remuneration to Key Managerial Personnel other than MD / Manager / WTD:

Sl. No.

1.

Particulars of
Remuneration

(INR in Lakh)
Total
Amount
Chief Financial Officer
Mr. Zankar Pandya

Key Managerial Personnel
Company Secretary
* Mr. Nikhil Kulshreshtha

Gross salary
(a) Salary as per provisions
contained in section 17(1) of the
Income-tax Act, 1961

83.90

83.90

Nil

Nil

Nil

Nil

Stock Option
Sweat Equity
Commission
- as % of profit
- others, specify…

Nil
Nil

Nil
Nil

Nil
Nil

Nil
Nil

Others, please specify: Ex-gratia

Nil

Nil

83.90

83.90

(b) Value of perquisites u/s
17(2) of the Income-tax
Act, 1961
(c) Profits in lieu of salary under
section 17(3) of the Income-tax
Act, 1961
2.
3.
4.

5.

Total

*Since Mr. Nikhil Kulshreshtha (the KMP) was also appointed as Whole Time Director, therefore his remuneration has been disclosed under the heading
“Remuneration to Managing Director, Whole-time Directors and/or Manager” at point no. VI (A).

VII.

PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES:
Type

Section of the
Companies Act

Brief Description

Details of Penalty /
Punishment /
Compounding fees paid

COMPANY
Penalty
Punishment

None

Compounding
DIRECTORS
Penalty
Punishment
None
Compounding
OTHER OFFICERS IN DEFAULT
Penalty
Punishment
Compounding

None

Authority (RD /
NCLT / Court)

Appeal made,
if any (give
details)

